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Title  28— JUDICIAL 
ADMINISTRATION 

Chapter  I — Department  of  Justice 

[Order  No.  350-65] 

PART  45— STANDARDS  OF  CONDUCT 

Prescribing  standards  of  conduct  for 
officers  and  employees  of  the  Department 
of  Justice  in  conformity  with  sections  201 
through  209  of  Title  18  of  the  United 
States  Code,  Executive  Order  No.  11222 
of  May  8,  1965,  and  Title  5,  Chapter  I, 
Part  735,  of  the  Code  of  Federal  Regula¬ 
tions. 

By  virtue  of  the  authority  vested  in 
me  by  section  161  of  the  Revised  Statutes 
(5  U.S.C.  22)  and  section  2  of  Reorgani¬ 
zation  Plan  No.  2  of  1950  (64  Stat.  1201), 
Part  45,  Chapter  I  of  Title  28  of  the  Code 
of  Federal  Regulations  is  hereby  revised 
to  read  as  follows: 

Sec. 

45.735- 1  Purpose  and  scope. 

45.735- 2  Basic  policy. 

45.735- 3  Definitions. 

45.735- 4  Conflicts  of  Interest. 

45.735- 5  Disqualification  arising  from  pri¬ 

vate  financial  Interests. 

45.735- 5  Activities  and  compensation  of 

employees  in  claims  against  and 
other  matters  affecting  the 
Government. 

45.735- 7  Disqualification  of  former  em¬ 

ployees  in  matters  connected 
with  former  duties  or  official 
responsibilities;  disqualification 
of  partners. 

45.735- 8  Salary  of  employees  payable  only 

by  United  States. 

45.735- 9  Private  professional  practice  and 

outside  employment. 

45.735- 10  Improper  use  of  official  Informa¬ 

tion. 

45.735- 11  Investments. 

45.735- 12  Speeches,  lectures,  and  publica¬ 

tions. 

45.735- 13  Misuse  of  official  position  and 

coercion. 

45.735- 14  Gifts,  entertainment,  and  favors. 

45.735- 15  Employee  Indebtedness. 

45.735- 16  Misuse  of  Federal  property. 

45.735- 17  Gambling,  betting,  and  lotteries. 

45.735- 18  Conduct  prejudicial  to  the  Gov¬ 

ernment. 

45.735- 19  Partisan  political  activities. 

45.735- 20  Dual  Federal  and  state  office¬ 

holding. 

45.735- 21  Miscellaneous  statutory  provi¬ 

sions. 

45.735- 22  Reporting  of  outside  Interests  by 

persons  other  than  special  Gov¬ 
ernment  employees. 

45.735- 23  Reporting  of  outside  Interests  by 

special  Government  employees. 

45.735- 24  Reviewing  statements  of  financial 

interests. 

45.735- 25  Supplemental  regulations. 

45.735- 26  Publication  and  Interpretation. 
Appendix. 

Authority  :  The  provisions  of  this  Part  45 
Issued  under  R8.  161,  5  U.S.C.  22;  Reorg. 
Plan  2  of  1950,  15  FR.  8773,  64  Stat.  1261; 
E.O.  11222,  30  FR.  6469,  3  CFR,  1965  Supp.; 
5  CFR  Part  735,  unless  otherwise  noted. 

§  45.735—1  Purpose  and  scope. 

(a)  In  conformity  with  sections  201 
through  209  of  title  18  of  the  United 
States  Code  (as  enacted  by  Pub.  Law  No. 
87-849)  and  other  statutes  of  the  United 
States,  and  In  conformity  with  Execu¬ 
tive  Order  No.  11222  of  May  8,  1965,  and 


Title  5,  Chapter  I,  Part  735,  of  the  Code 
of  Federal  Regulations,  relating  to  con¬ 
flicts  of  Interest  and  ethical  standards 
of  behavior,  this  part  prescribes  policies, 
standards  and  Instructions  with  regard 
to  the  conduct  and  behavior  of  employees 
and  former  employees  (as  defined  In 
§  45.735-3  (b)  and  (d)  respectively)  of 
the  Department  of  Justice. 

(b)  This  part,  among  other  things,  re¬ 
flects  prohibitions  and  requirements  im¬ 
posed  by  the  criminal  and  civil  laws  of 
the  United  States.  However,  the  para¬ 
phrased  restatements  of  criminal  and 
civil  statutes  contained  In  this  part  are 
designed  for  Informational  purposes 
only  and  In  no  way  constitute  an  inter¬ 
pretation  or  construction  thereof  that 
Is  binding  upon  the  Department  of  Jus¬ 
tice  or  the  Federal  Government.  More¬ 
over,  this  part  does  not  purport  to  para¬ 
phrase  or  enumerate  all  restrictions  or 
requirements  imposed  by  statutes,  Exec¬ 
utive  orders,  regulations  or  otherwise 
upon  Federal  employees  and  former  Fed¬ 
eral  employees.  The  omission  of  a  refer¬ 
ence  to  any  such  restriction  or  require¬ 
ment  In  no  way  alters  the  legal  effect  of 
that  restriction  or  requirement  and  any 
such  restriction  or  requirement,  as  the 
case  may  be,  continues  to  be  applicable 
to  employees  and  former  employees  In 
accordance  with  Its  own  terms.  Fur¬ 
thermore,  attorneys  employed  by  the  De¬ 
partment  are  subject  to  the  canons  of 
professional  ethics  of  the  American  Bar 
Association. 

(c)  Any  violation  of  any  provision  of 
this  part  shall  make  the  employee  In¬ 
volved  subject  to  appropriate  discipli¬ 
nary  action  which  shall  be  in  addition 
to  any  penalty  which  might  be  pre¬ 
scribed  by  statute  or  regulation. 

§  45.735-2  Basic  policy. 

Employees  shall: 

(a)  Conduct  themselves  In  a  manner 
that  creates  and  maintains  respect  for 
the  Department  of  Justice  and  the  UJS. 
Government.  In  all  their  activities,  per¬ 
sonal  and  official,  they  should  always  be 
mindful  of  the  high  standards  of  be¬ 
havior  expected  of  them; 

(b)  Not  give  or  In  any  way  appear  to 
give  favored  treatment  or  advantage  to 
any  member  of  the  public,  Including  for¬ 
mer  employees,  who  appear  before  the 
Department  on  their  own  behalf  or  on 
behalf  of  a  nongovernmental  person;  and 

(c)  Avoid  any  action  which  might  re¬ 
sult  In,  or  create  the  appearance  of — 

(1)  Using  public  office  for  private 
gain; 

(2)  Giving  preferential  treatment  to 
any  person; 

(3)  Impeding  Government  efficiency 
or  economy; 

(4)  Losing  complete  independence  or 
Impartiality; 

(5)  Making  a  Government  decision 
outside  official  channels;  or 

(6)  Affecting  adversely  the  confidence 
of  the  public  In  the  integrity  of  the  Gov¬ 
ernment. 

(d)  Be  guided-  In  all  their  actions  by 
the  Code  of  Ethics  for  Government 
Service  adopted  by  House  Concurrent 
Resolution  No.  175  of  the  85th  Congress 
(Appendix) . 


(e)  Employees  should  discuss  with 
their  Immediate  superiors  any  problems 
arising  In  connection  with  matters 
within  the  scope  of  this  part.  Super¬ 
visors  should  ascertain  all  pertinent 
Information  bearing  upon  any  such  prob¬ 
lem  coming  to  their  attention  and  shall 
take  prompt  action  to  see  that  problems 
that  cannot  be  readily  resolved  are  sub¬ 
mitted  to  the  Department  counselor  or 
deputy  counselors  referred  to  In  8  45.735- 
26(b)  to  provide  guidance  and  assistance 
with  respect  to  the  interpretation  of  this 
part. 

§  45.735—3  Definitions. 

(a)  Division.  “Division”  means  a 
principal  component  of  the  Department 
of  Justice,  including  a  division,  bureau, 
service,  office  or  board. 

(b)  Employee.  “Employee”  means  an 
officer  or  employee  of  the  Department 
of  Justice  and  includes  a  special  Govern¬ 
ment  employee  (as  defined  in  paragraph 

(c)  of  this  section)  In  the  absence  of  con¬ 
trary  indication.  Presidential  appointees 
shall  be  deemed  employees  for  the  pur¬ 
poses  of  this  part.  In  situations  In  which 
this  part  requires  an  employee  to  report 
information  to,  or  seek  approval  for  cer¬ 
tain  activities  from,  the  head  of  a  divi¬ 
sion,  an  employee  who  is  the  head  of  a 
division  or  who  1s  an  appointee  of  the 
Attorney  General  not  assigned  to  a  divi¬ 
sion,  shall  report  to,  or  seek  approval 
from,  the  Deputy  Attorney  General,  and 
the  Deputy  Attorney  General  shall  re¬ 
port  to,  or  seek  approval  from,  the  At¬ 
torney  General. 

(c)  Special  Government  employee. 
“Special  Government  employee”  means 
an  officer  or  employee  of  the  Department 
of  Justice  who  is  retained,  designated, 
appointed,  or  employed  to  perform,  with 
or  without  compensation,  for  not  more 
than  130  days  during  any  period  of  365 
consecutive  days,  temporary  duties 
either  on  a  full-time  or  intermittent 
basis. 

(d)  Former  employee.  “Former  em¬ 
ployee”  means  a  former  Department  of 
Justice  employee  or  former  special  Gov¬ 
ernment  employee,  as  defined  In  para¬ 
graph  (c)  of  this  section. 

(e)  Person.  “Person”  means  an  in¬ 
dividual,  a  corporation,  a  company,  an 
association,  a  firm,  a  partnership,  a  so¬ 
ciety,  a  joint  stock  company,  or  any  other 
organization  or  institution. 

§  45.735—4  Conflicts  of  interest. 

(a)  A  conflict  of  interest  exists  when¬ 
ever  the  performance  of  the  duties  of  an 
employee  has  or  appears  to  have  a  direct 
and  predictable  effect  upon  a  financial 
interest  of  such  employee  or  of  his  spouse, 
minor  child,  partner,  or  person  or  orga¬ 
nization  with  which  he  Is  associated  or  is 
negotiating  for  future  employment. 

(b)  A  conflict  of  Interest  exists  even 
though  there  1s  no  reason  to  suppose  that 
the  employee  will,  In  fact,  resolve  the 
conflict  to  his  own  personal  advantage 
rather  than  to  that  of  the  Government. 

(c)  An  employee  shall  not  have  a  di¬ 
rect  or  Indirect  financial  Interest  that 
conflicts,  or  appears  to  conflict,  with 
his  Government  duties  and  responsibil¬ 
ities. 
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(d)  This  section  does  not  preclude  an 
employee  from  having  a  financial  in¬ 
terest  or  engaging  in  a  financial  transac¬ 
tion  to  the  same  extent  as  a  private  citi¬ 
zen  not  employed  by  the  Government  so 
long  as  it  is  not  prohibited  by  statute, 
Executive  Order  11222,  this  section  or 
§  45.735-11. 

§45.735—5  Disqualification  arising 
from  private  financial  interests. 

(a)  No  employee  shall  participate  per¬ 
sonally  and  substantially  as  a  Govern¬ 
ment  employee,  through  decision,  ap¬ 
proval,  disapproval,  recommendation,  the 
rendering  of  advice,  investigation  or 
otherwise,  in  a  judicial  or  other  proceed¬ 
ing,  application,  request  for  a  ruling  or 
other  determination,  contract,  claim, 
controversy,  charge,  accusation,  arrest  or 
other  particular  matter  in  which,  to  his 
knowledge,  he.  his  spouse,  minor  child, 
partner,  organization  in  which  he  is 
serving  as  officer,  director,  trustee,  part¬ 
ner  or  employee,  or  any  person  or  or¬ 
ganization  with  whom  he  is  negotiating 
or  has  any  arrangement  concerning  pro¬ 
spective  employment,  has  a  financial  in¬ 
terest,  unless  authorized  to  do  so  in  ac¬ 
cordance  with  the  following  described 
procedure: 

(1)  The  employee  shall  inform  the 
head  of  his  division  of  the  nature  and 
circumstances  of  the  matter  and  of  the 
financial  interest  involved  and  shall  re¬ 
quest  a  determination  as  to  the  pro¬ 
priety  of  his  participation  in  the  matter. 

(2)  The  head  of  the  division,  after  ex¬ 
amining  the  information  submitted,  may 
relieve  the  employee  from  participation 
in  the  matter,  or  he  may  submit  the 
matter  to  the  Deputy  Attorney  General 
with  recommendations  for  appropriate 
action.  In  cases  so  referred  to  him,  the 
Deputy  Attorney  General  may  relieve  the 
employee  from  participation  in  the  mat¬ 
ter  or  may  approve  the  employee’s  par¬ 
ticipation  in  the  matter  upon  determin¬ 
ing  in  writing  that  the  interest  Involved 
is  not  so  substantial  as  to  be  likely  to 
affect  the  integrity  of  the  services  which 
the  Government  may  expect  from  such 
employee. 

(b)  The  financial  interests  described 
below  are  hereby  exempted  from  the  pro¬ 
hibition  of  18  U.S.C.  208(a)  as  being  too 
remote  or  too  inconsequential  to  affect 
the  integrity  of  an  employee’s  services 
in  a  matter: 

The  stock,  bond,  or  policy  holdings  o t  an 
employee  In  a  mutual  fund.  Investment  com¬ 
pany,  bank  or  Insurance  company  which 
owns  an  Interest  In  an  entity  Involved  In 
the  matter,  provided  that  In  the  case  of  a 
mutual  fund.  Investment  company  or  bank 
the  fair  value  of  such  stock  or  bond  holding 
does  not  exceed  1  percent  of  the  value  of  the 
reported  assets  of  the  mutual  fund,  Invest¬ 
ment  company,  or  bank. 

(18U.S.C.  208) 

§  45.735-6  Activities  and  compensation 
of  employees  in  claims  against  and 
other  matters  affecting  the  Govern¬ 
ment. 


(1)  Act  as  agent  or  attorney  for  prose¬ 
cuting  any  claim  against  the  United 
States,  or  receive  any  gratuity,  or  any 
share  of  or  interest  in  any  such  claim  in 


consideration  of  assistance  In  the  prose¬ 
cution  of  such  claim; 

(2)  Act  as  agent  or  attorney  for  any¬ 
one  before  any  department,  agency, 
court,  court-martial,  office,  or  any  clvU, 
military,  or  naval  commission  in  connec¬ 
tion  with  any  proceeding,  application, 
request  for  a  ruling  or  other  determina¬ 
tion,  contract,  claim,  controversy,  charge, 
accusation,  arrest  or  other  particular 
matter  In  which  the  United  States  is  a 
party  or  has  a  direct  and  substantial 
interest:  or 

(3)  Directly  or  indirectly  receive  or 
agree  to  receive,  or  ask,  demand,  solicit 
or  seek,  any  compensation  for  any  serv¬ 
ices  rendered  or  to  be  rendered  either 
by  himself  or  another,  before  any  de¬ 
partment,  agency,  court,  court-martial, 
officer,  or  any  civil,  military,  or  naval 
commission,  in  relation  to  any  matter 
enumerated  and  described  in  subpara¬ 
graph  (2)  of  this  paragraph. 

(b)  A  special  Government  employee 
shall  be  subject  to  paragraph  (a)  of  this 
section  only  in  relation  to  a  particular 
matter  involving  a  specific  parly  or  par¬ 
ties  (1)  in  which  he  has  at  any  time  par¬ 
ticipated  personally  and  substantially  as 
a  Government  employee  through  deci¬ 
sion,  approval,  disapproval,  recommenda¬ 
tion,  the  rendering  of  advice,  investiga¬ 
tion,  or  otherwise,  or  (2)  which  is  pend¬ 
ing  in  the  Justice  Department:  Provided, 
That  clause  (2)  shall  not  apply  in  the 
case  of  a  special  Government  employee 
who  has  served  in  the  Justice  Depart¬ 
ment  no  more  than  60  days  during  the 
immediately  preceding  period  of  365  con¬ 
secutive  days. 

(c)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee,  if  it  is 
not  otherwise  inconsistent  with  the  faith¬ 
ful  performance  of  his  duties,  from  act¬ 
ing  without  compensation  as  agent  or 
attorney  for  any  person  in  a  disciplinary, 
loyalty,  or  other  Federal  personnel  ad¬ 
ministration  proceeding  involving  such 
person. 

(d)  Nothing  In  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
acting,  with  or  without  compensation,  as 
agent  or  attorney  for  his  parents,  spouse, 
child,  or  any  person  for  whom,  or  for  any 
estate  for  which,  he  is  serving  as  guard¬ 
ian,  executor,  administrator,  trustee,  or 
other  personal  fiduciary,  except  In  those 
matters  in  which  he  has  participated  per¬ 
sonally  and  substantially  as  a  Govern¬ 
ment  employee,  through  decision,  ap¬ 
proval,  disapproval,  recommendation, 
the  rendering  of  advice,  investigation,  or 
otherwise,  or  which  are  the  subject  of 
his  official  responsibility,  as  defined  in 
section  202(b)  of  title  18  of  the  United 
States  Code,  provided  that  the  head  of 
his  division  approves. 

(e)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
giving  testimony  under  oath  or  from 
making  statements  required  to  be  made 
under  penalty  for  perjury  or  contempt. 
(18  U.S.C.  203,205) 


employees  in  matters  connected  with 
former  duties  or  official  responsibili¬ 
ties  ;  disqualification  of  partners. 

(a)  No  Individual  who  has  been  an 
employee  shall,  after  his  employment 
has  ceased,  knowingly  act  as  agent  or 


attorney  for  anyone  other  than  the 
United  States,  In  connection  with  any 
judicial  or  other  proceeding,  application, 
request  for  a  ruling  or  other  determina¬ 
tion,  contract,  claim,  controversy, 
charge,  accusation,  or  other  particular 
matter  Involving  a  specific  party  or 
parties  in  which  the  United  States  is  a 
party  or  has  a  direct  or  substantial  In¬ 
terest  and  In  which  he  participated  per¬ 
sonally  and  substantially  as  an  employee, 
through  decision,  approval,  disapproval, 
recommendation,  the  rendering  of  advice. 
Investigation,  or  otherwise,  while  so 
employed. 

(b)  No  individual  who  "has  been  an 
employee  shall,  within  1  year  after  his 
employment  has  ceased,  appear  per¬ 
sonally  before  any  court  or  department 
or  agency  of  the  Government  as  agent, 
or  attorney  for,  anyone  other  than  the 
United  States  in  connection  with  any 
matter  enumerated  and  described  In 
paragraph  (a)  of  this  section,  which  was 
under  his  official  responsibility  as  an 
employee  of  the  Government  at  any  time 
within  a  period  of  1  year  prior  to  the 
termination  of  such  responsibility. 

(c)  No  partner  of  an  employee  shall 
act  as  agent  or  attorney  for  anyone 
other  than  the  United  States  In  connec¬ 
tion  with  any  matter  enumerated  and 
described  in  paragraph  (a)  of  this  sec¬ 
tion  in  which  such  Government  employee 
Is  participating  or  has  participated  per¬ 
sonally  and  substantially  as  a  Govern¬ 
ment  employef  through  decision,  ap¬ 
proval,  disapproval,  recommendation,  the 
rendering  of  advice,  investigation  or 
otherwise,  or  which  is  the  subject  of 
his  official  responsibility. 

(18U.S.C.  207) 

§  45.735-8  Salary  of  employees  payable 
only  by  United  States. 

(a)  No  employee,  other  than  a  special 
Government  employee  or  an  employee 
serving  without  compensation,  shall  re¬ 
ceive  any  salary,  or  any  contribution  to 
or  supplement  of  salary,  as  compensation 
for  his  services  as  an  employee  of  the 
Department  of  Justice,-  from  any  source 
other  than  the  Government  of  the  United 
States,  except  as  may  be  contributed  out 
of  the  treasury  of  any  State,  county,  or 
municipality. 

(b)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
continuing  to  participate  in  a  bona  fide 
pension,  retirement,  group  life,  health,  or 
accident  Insurance,  profit-sharing,  stock 
bonus,  or  other  employee,  welfare,  or 
benefit  plan  maintained  by  a  former 
employer. 

(18  U.S.C.  209) 

§  45.735—9  Private  professional  practice 
and  outside  employment. 

(a)  No  professional  employee  shall  en¬ 
gage  in  the  private  practice  of  his  pro¬ 
fession,  including  the  practice  of  law, 
except  as  may  be  authorized  by  or  under 
paragraph  (c)  of  this  section.  Accept¬ 
ance  of  a  forwarding  fee  sh:?!l  be  deemed 
to  be  within  the  foregoing  prohibition. 

(b)  Paragraph  (a)  of  this  section 
shall  not  be  applicable  to  special  Gov¬ 
ernment  employees. 

(c)  The  Deputy  Attorney  General  may 
make  specific  exceptions  to  paragraph 


(a)  No  employee,  otherwise  than  in  §45.735-7  Disqualification  of  former 
the  proper  discharge  of  his  official  duties, 
shall— 
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ca)  of  this  section  in  unusual  circum¬ 
stances.  Application  for  exceptions 
must  be  made  in  writing  stating  the  rea¬ 
sons  therefor,  and  directed  to  the  Deputy 
Attorney  General  through  the  appli¬ 
cant’s  superior.  Action  taken  by  the 
Deputy  Attorney  General  with  respect  to 
any  such  application  shall  be  made  in 
writing  and  shall  be  directed  to  the 
applicant. 

(d)  No  employee  shall  engage  in  any 
employment  outside  his  official  hours  of 
duty  or  while  on  leave  status  if  such 
employment  will: 

(1)  In  any  manner  interfere  with  the 
proper  and  effective  performance  of  the 
duties  of  his  position; 

(2)  Create  or  appear  to  create  a  con¬ 
flict  of  interest,  or 

(3)  Reflect  adversely  upon  the  Depart¬ 
ment  of  Justice. 

§  45.735—10  Improper  use  of  official  in¬ 
formation. 

No  employee  shall  use  for  financial 
gain  for  himself  or  for  another  person, 
or  make  any  other  improper  use  of, 
whether  by  direct  action  on  his  part  or 
by  counsel,  recommendation,  or  sugges¬ 
tion  to  another  person,  information 
which  comes  to  the  employee  by  reason 
of  his  status  as  a  Department  of  Justice 
employee  and  which  has  not  become 
part  of  the  body  of  public  information. 

§  45.735—11  Investments. 

No  employee  shall  make  investments 

(a)  in  enterprises  which  it  is  reasonable 
to  believe  will  be  involved  in  decisions 
to  be  made  by  him,  (b)  on  the  basis  of 
information  which  comes  to  him  by  rea¬ 
son  of  his  status  as  a  Department  of 
Justice  employee  and  which  has  not  be¬ 
come  part  of  the  body  of  public  informa¬ 
tion,  or  (c)  which  are  reasonably  likely 
to  create  any  conflict  in  the  proper  dis¬ 
charge  of  his  official  duties. 

§45.735-12  Speeches,  lectures,  and 
publications. 

(a)  No  employee  shall  accept  a  fee 
from  an  outside  source,  on  account  of  a 
public  appearance,  speech,  lecture,  or 
publication  if  the  public  appearance  or 
the  preparation  of  the  speech,  lecture, 
or  publication  was  a  part  of  the  official 
duties  of  the  employee. 

(b)  No  employee  shall  receive  com¬ 
pensation  or  anything  of  monetary  value 
for  any  consultation,  lecture,  teaching, 
discussion,  writing,  or  appearance  the 
subject  matter  of  which  is  devoted  sub¬ 
stantially  to  the  responsibilities,  pro¬ 
grams  or  operations  of  the  Department, 
or  which  draws  substantially  on  official 
data  or  ideas  which  have  not  become 
part  of  the  body  of  public  information. 

(c)  No  employee  shall  engage,  whether 
with  or  without  compensation,  in  teach¬ 
ing,  lecturing  or  writing  that  is  de¬ 
pendent  on  information  obtained  as  a 
result  of  his  Government  employment 
except  when  that  information  has  been 
made  available  to  the  general  public  or 
when  the  Deputy  Attorney  General  gives 
written  authorization  for  the  use  of  non¬ 
public  information  on  the  basis  that  the 
use  is  in  the  public  Interest. 


§  45.735—13  Misuse  of  official  position 
and  coercion. 

(a)  No  employee  shall  use  his  Govern¬ 
ment  employment  (1)  for  a  purpose  that 
is,  or  gives  the  appearance  of  being,  mo¬ 
tivated  by  the  desire  for  private  gain  for 
himself  or  another  person,  or  (2)  to  co¬ 
erce,  or  give  the  appearance  of  coercing, 
a  person  to  provide  financial  benefit  to 
himself  or  another  person. 

(b)  No  employee  shall  accept  free 
transportation  for  official  or  unofficial 
purposes  from  persons  doing  business 
with  the  Department  of  Justice  when 
the  offer  of  such  transportation  might 
reasonably  be  interpreted  as  an  attempt 
to  affect  the  impartiality  of  the  employee. 

§  45.735-14  Gifts,  entertainment,  and 
favors. 

(a)  Except  as  provided  in  paragraph 
(c)  of  this  section,  an  employee  other 
than  a  special  Government  employee 
shall  not  solicit  or  accept,  for  himself 
or  another  person,  directly  or  indirectly, 
any  gift,  gratuity,  favor,  entertainment, 
loan,  or  any  other  thing  of  monetary 
value,  from  a  person  who: 

(1)  Has,  or  is  seeking  to  obtain,  con¬ 
tractual  or  other  business  or  financial 
relations  with  the  Department; 

(2)  Conducts  operations  or  activities 
that  are  regulated  by  the  Department; 

(3)  Is  engaged,  either  as  principal  or 
attorney,  in  proceedings  before  the  De¬ 
partment  or  in  court  proceedings  in 
which  the  United  States  is  an  adverse 
party;  or 

(4)  Has  interests  that  may  be  sub¬ 
stantially  affected  by  the  performance 
or  nonperformance  of  the  employee’s  of¬ 
ficial  duty. 

(b)  Except  as  provided  in  paragraph 
(c)  of  this  section,  a  special  Government 
employee  shall  be  subject  to  the  prohibi¬ 
tion  set  forth  in  paragraph  (a)(1)  of 
this  section. 

(c) '  Paragraphs  (a)  and  (b)  of  this 
section  shall  not  be  construed  to  pro¬ 
hibit: 

(1)  Solicitation  or  acceptance  of  any¬ 
thing  of  monetary  value  from  a  friend, 
parent,  spouse,  child  or  other  close  rela¬ 
tive  when  the  circumstances  make  it 
clear  that  the  motivation  for  the  action 
is  a  personal  or  family  relationship. 

(2)  Acceptance  of  food  and  refresh¬ 
ments  of  nominal  value  on  infrequent 
occasions  in  the  ordinary  course  of  a 
luncheon  or  dinner  meeting  or  other 
meeting. 

(3)  Acceptance  of  loans  from  banks 
or  other  financial  institutions  on  cus¬ 
tomary  terms  of  finance  for  proper  and 
usual  activities  of  employees,  such  as 
home  mortgage  loans. 

(4)  Acceptance  of  unsolicited  adver¬ 
tising  or  promotional  material,  such  as 
pens,  pencils,  note  pads,  calendars  and 
other  items  of  nominal  intrinsic  value. 

(5)  Receipt  of  bona  fide  reimburse¬ 
ment,  unless  prohibited  by  law,  for  actual 
expenses  for  travel  and  such  other  nec¬ 
essary  subsistence  as  is  compatible  with 
other  restrictions  set  forth  In  this  part 
and  for  which  no  Government  payment 
or  reimbursement  is  made.  However,  an 
employee  may  not  be  reimbursed,  and 


payment  may  not  be  made  on  his  behalf, 
for  excessive  personal  living  expenses, 
gifts,  entertainment  or  other  personal 
benefits. 

(6)  Participation  in  the  affairs  of  or 
acceptance  of  an  award  for  a  meritori¬ 
ous  public  contribution  or  achievement 
given  by  a  charitable,  religious,  profes¬ 
sional,  social,  fraternal  or  nonprofit  edu¬ 
cational,  recreational,  public  service  or 
civic  organization. 

(d)  No  employee  shall  receive  from 
any  foreign  government  any  present, 
decoration,  or  other  thing,  unless  au¬ 
thorized  by  act  of  Congress  and  tendered 
through  the  Department  of  State.  (Art. 
1,  Sec.  9,  Clause  8,  the  Constitution;  5 
U.S.C.  115) 

(e)  No  employee  shall  solicit  contri¬ 
butions  from  other  Government  em¬ 
ployees  for  a  gift  or  present  to  anyone  in 
a  superior  official  position.  No  employee 
in  a  superior  official  position  shall  re¬ 
ceive  a  gift  or  preseat  offered  or  pre¬ 
sented  to  him  as  a  contribution  from 
Government  employees  receiving  a  lesser 
salary  than  himself.  No  employee  shall 
make  any  donation  as  a  gift  or  present 
to  any  official  superior. 

(5  UJ3.C.  113) 

§  45.735-15  Employee  indebtedness. 

The  Department  of  Justice  considers 
the  Indebtedness  of  its  employees  to  be 
essentially  a  matter  of  their  own  con¬ 
cern.  The  Department  of  Justice  will 
not  be  placed  in  the  position  of  acting  as 
a  collection  agency  or  of  determining  the 
validity  or  amount  of  contested  debts. 
Nevertheless,  failure  on  the  part  of  an 
employee  without  good  reason  and  in  a 
proper  and  timely  manner  to  honor  debts 
acknowledged  by  him  to  be  valid  or  re¬ 
duced  to  judgment  by  a  court  or  to  make 
or  to  adhere  to  satisfactory  arrange¬ 
ments  for  the  settlement  thereof  may  be 
the  cause  for  disciplinary  action.  In  this 
connection  each  employee  is  expected  to 
meet  his  responsibilities  for  payment  of 
Federal,  State,  and  local  taxes. 

§  45.735—16  Misuse  of  Federal  property. 

No  employee  may  use  Federal  property 
for  other  than  officially  approved  activ¬ 
ities.  Eaeh  employee  is  responsible  for 
protecting  and  conserving  Federal  prop¬ 
erty,  including  equipment  and  supplies. 

§  45.735—17  Gambling,  betting,  and  lot¬ 
teries. 

No  employee  shall  participate,  while 
on  Government  property  or  while  on 
duty  for  the  Government,  in  the  opera¬ 
tion  of  gambling  devices,  in  conducting 
an  organized  lottery  or  pool,  in  games 
for  money  or  property,  or  in  selling  or 
purchasing  numbers  tickets. 

§  45.735-18  Conduct  prejudicial  to  the 
Government. 

No  employee  shall  engage  in  criminal, 
Infamous,  dishonest,  immoral,  or  notori¬ 
ously  disgraceful  conduct  or  other  con¬ 
duct  prejudicial  to  the  Government. 

§  45.735-19  Partisan  political  activities. 

(a)  While  certain  political  activities 
are  prohibited  by  the  criminal  statutes 
of  the  US.  (see  18  UJ3.C.,  Chap.  29),  the 
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basic  restrictions  on  political  activity  of 
employees  are  set  forth  in  section  9(a) 
of  the  Hatch  Act.  An  explanation  of 
the  restrictions  are  set  forth  in  U.S.  Civil 
Service  Commission  Pamphlet  No.  20 
and  in  the  Federal  Personnel  Manual. 

(b)  Most  employees  are  subject  to  both 
statutory  and  Civil  Service  restrictions 
upon  partisan  political  activities  al¬ 
though  employees  of  the  Federal  Gov¬ 
ernment  in  some  geographical  areas  may 
take  part  in  certain  local  political  activ¬ 
ities.  Employees  have  the  right  to  vote 
as  they  choose  and  to  express  opinions 
on  political  subjects  and  candidates. 
Detailed  information  may  be  obtained 
through  administrative  and  personnel 
offices. 

(5U.S.C.  1181,  et  seq.) 

§  45.735— 20  Dual  Federal  and  Stale  of¬ 
ficeholding. 

(a)  Executive  Order  No.  9  of  Jan¬ 
uary  17,  1873,  prohibits  Federal  employ¬ 
ees  from  holding  any  office  or  position 
under  a  State,  Territorial,  or  Municipal 
government  at  the  same  time  they  hold  a 
Federal  office.  Certain  exceptions  have 
been  authorized  by  later  Executive  or¬ 
ders.  The  text  of  the  1873  order  and  a 
summary  of  the  exceptions  may  be  found 
in  U.S.  Civil  Service  Commission  Pam¬ 
phlet  No.  20,  edition  of  September  1958. 
Later  editions  do  not  contain  these 
orders. 

(b)  Civil  service  employees  and  per¬ 
sons  serving  in  excepted  appointments 
are  subject  only  to  the  following  rules 
(Title  5,  Part  734  of  the  Code  of  Federal 
Regulations) : 

(1)  Full-time  Federal  employees  may 
hold  positions  under  a  State  or  local  gov¬ 
ernment  on  other  than  a  full-time  basis; 
and 

(2)  Federal  employees  employed  on 
other  than  a  full-time  basis  may  hold 
positions  under  a  State  or  local  govern¬ 
ment,  whether  full-time  or  otherwise: 

Provided,  That  the  Federal  agency  de¬ 
termines  in  advance  that  the  holding  of 
the  State  or  local  office  will  not  interfere 
with  the  regular  and  efficient  discharge 
of  an  employee’s  Federal  duties. 

(3)  Federal  employees  may  hold  full¬ 
time  positions  under  a  State  or  local  gov¬ 
ernment  while  on  leave  without  pay. 
The  employing  agency  shall  be  the  sole 
judge  of  whether  it  Is  in  its  Interest  to 
grant  leave  without  pay  for  this  purpose. 

(4)  Employees  of  State  or  load  gov¬ 
ernments  who  are  on  leave  without  pay 
may  be  given  temporary  appointments  to 
full-time  Federal  positions. 

§  45.735—21  Miscellaneous  statutory 
provisions. 

Each  employee  should  be  aware  of  the 
following  statutory  prohibitions  against: 

(a)  Lobbying  with  appropriated  funds 
(18U.S.C.  1913). 

(b)  Disloyalty  and  striking  (5  U.S.C. 
118pand  118r). 

(c)  Employment  of  a  member  of  a 
Communist  organization  (50  UJ3.C.  784) . 

(d) (1)  Disclosure  of  classified  Infor¬ 
mation  (18  UJ3.C.  798,  50  UB.C.  783) ; 
and  (2)  disclosure  of  confidential  infor¬ 
mation  (18  UJS.C.  1905). 


(e)  Habitual  use  of  intoxicants  to  ex¬ 
cess  (5  UJ3.C.  640). 

(f)  Misuse  of  a  Government  vehicle 
(5  U.S.C.  78c). 

(g)  Misuse  of  the  franking  privilege 
(18UJS.C.  1719). 

(h)  Use  of  deceit  in  an  examination 
or  personnel  action  in  connection  with 
Government  employment  (5  U.S.C.  637). 

(i)  Fraud  or  false  statements  in  a 
Government  matter  (18  UJ3.C.  1001). 

(j)  Mutilating  or  destroying  a  public 
record  (18U.S.C.  2071). 

(k)  Counterfeiting  and  forging  trans¬ 
portation  requests  (18  U.S.C.  508). 

(Z)(l)  Embezzlement  of  Government 
money  or  property  (18  UJS.C.  641) ;  (2) 
failing  to  account  for  public  money  (18 
U.S.C.  643) ;  and  (3)  embezzlement  of  the 
money  or  property  of  another  person  in 
the  possession  of  an  employee  by  reason 
of  his  employment  (18  UJS.C.  654). 

(m)  Unauthorized  use  of  documents 
relating  to  claims  from  or  by  the  Gov¬ 
ernment  (18  U.S.C.  285). 

§  45.735—22  Reporting  of  outside  inter¬ 
ests  by  persons  other  than  special 
Government  employees. 

(a)  Not  later  than  90  days  after  the 
effective  date  of  this  order,  each  em¬ 
ployee  occupying  a  position  designated 
in  paragraph  (c)  of  this  section  shall 
submit  to  the  head  of  his  division  a 
statement,  on  a  form  made  available 
through  division  administrative  officers, 
setting  forth  the  following  information: 

(l)  A  list  of  the  names  of  all  corpora¬ 
tions,  companies,  firms,  or  other  business 
enterprises,  partnerships,  nonprofit  or¬ 
ganizations,  and  educational  or  other 
institutions  with  or  in  which  he,  his 
spouse,  minor  child  or  other  member  of 
his  Immediate  household  has — 

(1)  Any  connection  as  an  employee, 
officer,  owner,  director,  member,  trustee, 
partner,  adviser  or  consultant;  or 

(11)  Any  continuing  financial  interest, 
through  a  pension  or  retirement  plan, 
shared  Income,  or  other  arrangement  as 
a  result  of  any  current  or  prior  employ¬ 
ment  or  business  or  professional  associa¬ 
tion;  or 

(ill )  Any  financial  interest  through  the 
ownership  of  stock,  stock  options,  bonds, 
securities,  or  other  arrangements  includ¬ 
ing  trusts. 

(2)  A  list  of  the  names  of  his  creditors 
and  the  creditors  of  his  spouse,  minor 
child  or  other  member  of  his  immediate 
household,  other  than  those  creditors  to 
whom  any  such  person  may  be  Indebted 
by  reason  of  a  mortgage  on  property 
which  he  occupies  as  a  personal  residence 
or  to  whom  such  person  may  be  indebted 
for  current  and  ordinary  household  and 
living  expenses  such  as  those  Incurred 
for  household  furnishings,  an  automobile, 
education,  vacations  or  the  like. 

(3)  A  list  of  his  Interests  and  those  of 
his  spouse,  minor  child  or  other  member 
of  his  immediate  household  in  real  prop¬ 
erty  or  rights  in  lands,  other  than  prop¬ 
erty  which  he  occupies  as  a  personal 
residence. 

For  the  purpose  of  this  section  “member 
of  his  immediate  household”  means  a 
resident  of  the  employee’s  household  who 
is  related  to  him  by  blood. 


(b)  Each  employee  designated  in 
paragraph  (c)  of  this  section  who  enters 
upon  duty  after  the  date  of  this  order 
shall  submit  such  statement  not  later 
than  30  days  after  the  date  of  his  en¬ 
trance  on  duty  or  90  days  after  the 
effective  date  of  this  order,  whichever  is 
later. 

(c)  Statements  of  employment  and 
financial  interests  are  required  of  the 
following: 

(1)  Employees  paid  at  a  level  of  the 
Federal  Executive  Salary  Schedule  es¬ 
tablished  by  the  Federal  Executive  Salary 
Act  of  1964,  as  amended. 

(2)  Employees  in  grade*  GS-16  or 
above  of  the  General  Schedule  estab¬ 
lished  by  the  Classification  Act  of  1949, 
as  amended,  or  in  comparable  or  higher 
positions  not  subject  to  that  Act. 

(3)  Hearing  examiners  except  hear¬ 
ing  officers  appointed  in  connection  with 
the  responsibilities  of  the  Department 
under  or  pursuant  to  section  6(j)  of  the 
Universal  Military  Training  and  Serv¬ 
ice  Act  (50  UJS.C.  App.  456 (J >  > . 

(4)  Employees  occupying  the  follow¬ 
ing  positions,  regardless  of  grade: 

(i)  Administrative  Division: 

Chief,  Administrative  Services  Office. 

(ii)  Office  of  the  Deputy  Attorney 
General: 

United  States  Attorneys. 

United  States  Marshals. 

(iii)  Civil  Division: 

Chief,  Foreign  Litigation  Unit. 

Attomey-ln-Charge,  New  York  Field  Office, 
Admiralty  &  Shipping  Section. 

Attomey-in-Charge.  San  Francisco  Field 
Office,  Admiralty  &  Shipping  Section. 

Chief,  Claims  Unit,  Office  of  Alien  Property. 

Chief,  Property  Liquidation  Unit,  Office  of 
Alien  Property. 

(iv)  Tax  Division: 

Chief,  Refund  Trial  Section  No.  1. 

Chief,  Refund  Trial  Section  No.  2. 

Chief,  Refund  Trial  Section  No.  3. 

(v)  Bureau  of  Prisons: 

Chief,  Business  and  Fiscal  Branch. 

Budget  Officer. 

Chief,  Research  and  Statistics  Branch. 

Chief,  Jail  Inspection  Service. 

Each  Warden  of  a  Federal  penal  or  correc¬ 
tional  institution. 

Director,  Springfield  Medical  Center. 

Superintendent,  National  Training  School 
for  Boys. 

(vi)  Immigration  and  Naturalization 
Service : 

Associate  Deputy  Regional  Oommlssfoners, 
Management,  for  Northeast,  Southeast, 
Northwest  and  Southwest  Regions. 

(vii)  Antitrust  Division: 

Chief,  Special  Trial  Section. 

Chief  of  the  Cleveland  Office. 

Chief  of  the  Los  Angeles  Office. 

Chief  of  the  Philadelphia  Office. 

Chief  of  the  San  Francisco  Office. 

(viii)  Internal  Security  Division: 

Chief,  Registration  Section. 

(ix)  Office  of  the  Attorney  General, 
Office  of  Law  Enforcement  Assistance : 

Director. 

Associate  Director. 

Assistant  Director  (Law  Enforcement) . 

Program  Managers. 
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(d)  Changes  in,  or  additions  to,  the 
Information  contained  in  an  employee’s 
statement  of  employment  and  financial 
interests  shall  be  reported  in  a  supple¬ 
mentary  statement  at  the  end  of  the 
quarter  in  which  the  changes  occur. 
Quarters  end  March  31,  June  30,  Septem¬ 
ber  30,  and  December  31.  If  there  are. 
no  changes  or  additions  in  a  quarter,  a 
negative  report  is  not  required.  How¬ 
ever,  for  the  purpose  of  annual  review, 
a  supplementary  statement,  negative  or 
otherwise,  is  required  as  of  June  30  each 
year. 

(e)  If  any  information  required  to  be 
included  on  a  statement  of  employment 
and  financial  interests  or  supplementary 
statement,  including  holdings  placed  in 
trust,  is  not  known  to  the  employee  but 
is  known  to  another  person,  the  employee 
shall  request  that  other  person  to  sub¬ 
mit  information  in  his  behalf. 

(f)  Paragraph  (a)  of  this  section  does 
not  require  an  employee  to  submit  any 
information  relating  to  his  connection 
with,  or  interest  in,  a  professional  so¬ 
ciety  or  a  charitable,  religious,  social, 
fraternal,  recreational,  public  service, 
civic,  or  political  organization  or  a  simi¬ 
lar  organization  not  conducted  as  a  busi¬ 
ness  enterprise.  For  the  purpose  of  this 
section,  educational  and  other  institu¬ 
tions  doing  research  and  development  or 
related  work  involving  grants  of  money 
from  or  contracts  with  the  Government 
are  deemed  “business  enterprises”  and 
are  required  to  be  included  in  an  em¬ 
ployee’s  statement  of  employment  and 
financial  interests. 

(g)  The  Department  shall  hold  each 
statement  of  employment  and  financial 
interests  in  confidence,  and  each  state¬ 
ment  shall  be  maintained  in  confidential 
files  in  the  immediate  office  of  the  divi¬ 
sion  head.  The  Department  may  not 
disclose  information  from  a  statement 
except  as  the  Civil  Service  Commission 
or  the  Deputy  Attorney  General  may 
determine  for  good  cause.  Upon  ter¬ 
mination  of  the  employment  in  the  De¬ 
partment  of  any  person  subject  to  this 
section,  statements  which  he  has  sub¬ 
mitted  in  accordance  with  paragraph 
(a)  of  this  section  shall  be  disposed  of  in 
accordance  with  established  Department 
procedures  applicable  to  confidential 
records.  In  the  event  an  employee  sub¬ 
ject  to  this  section  is  transferred  within 
the  Department,  statements  which  he 
has  filed  pursuant  to  paragraph  (a)  of 
this  section  shall  be  transferred  to  the 
head  of  the  division  to  which  the  em¬ 
ployee  is  reassigned. 

(h)  The  statements  of  employment 
and  financial  interests  and  supplemen¬ 
tary  statements  required  of  employees 
are  in  addition  to,  and  not  in  substitu¬ 
tion  for,  or  in  derogation  of,  any  similar 
requirement  imposed  by  law,  order  or 
regulation.  The  submission  of  a  state¬ 
ment  by  an  employee  does  not  permit 
him  or  any  other  person  to  participate 
in  a  matter  in  which  his  or  the  other 
person’s  participation  is  prohibited  by 
law,  order,  or  regulation. 


§  45.735-23  Reporting  of  outside  inter¬ 
ests  by  special  Government  em¬ 
ployees. 

(a)  A  special  Government  employee 
shall  submit  to  the  head  of  his  division 
a  statement  of  employment  and  financial 
Interests  which  reports  (1)  all  other  em¬ 
ployment,  and  (2)  any  financial  interest 
which  relates  either  directly  or  indirectly 
to  his  Government  duties  and  responsi¬ 
bilities. 

(b)  A  statement  required  under  this 
section  shall  be  submitted  at  the  time 
of  employment  and  shall  be  kept  current 
throughout  the  period  of  employment  by 
the  filing  of  supplementary  statements 
in  accordance  with  the  requirements  of 
S  45.735-22 (d).  Statements  shall  be  on 
forms  made  available  through  division 
administrative  officers. 

(c)  This  section  shall  not  be  construed 
as  requiring  the  submission  of  informa¬ 
tion  referred  to  in  5  45.735-22(1). 

(d)  Paragraphs  (g)  and  (h)  of  8  45. 
735-22  shall  be  applicable  with  respect  to 
statements  required  by  this  section. 

§  45.735—24  Reviewing  statements  of 
financial  interests. 

(a)  The  head  of  each  division  shall  re¬ 
view  financial  statements  required  of  any 
of  his  subordinates  by  88  45.735-22  and 
45.735-23  to  determine  whether  there 
exists  a  conflict,  or  possibility  of  conflict, 
between  the  Interests  of  a  subordinate 
and  the  performance  of  his  service  for 
the  Government.  If  the  head  of  the 
division  determines  that  such  a  conflict 
or  possibility  of  conflict  exists,  he  shall 
consult  with  the  subordinate.  If  he  con¬ 
cludes  that  remedial  action  should  be 
taken,  he  shall  refer  the  statement  to 
the  Deputy  Attorney  General,  through 
the  Department  Counselor,  with  his  rec¬ 
ommendation  for  such  action.  The 
Deputy  Attorney  General,  after  such  in¬ 
vestigation  as  he  deems  necessary,  shall 
direct  appropriate  remedial  action  if  he 
deems  it  necessary. 

(b)  Remedial  action  may  include,  but 
is  not  limited  to: 

(1)  Changes  in  assigned  duties. 

(2)  Divestment  by  the  employee  of  his 
conflicting  interest. 

(3)  Disqualification  for  a  particular 
action. 

(4)  Exemption  pursuant  to  8  45.735-5. 

(5)  Disciplinary  action. 

§  45.735—25  Supplemental  regulations. 

The  heads  of  divisions  may  issue  sup¬ 
plemental  and  implementing  regulations 
not  inconsistent  with  this  part. 

§  45.735—26  Publication  and  interpreta¬ 
tion. 

(a)  The  Administrative  Assistant  At¬ 
torney  General  shall  provide  that  the 
provisions  of  this  part  and  all  revisions 
thereof  shall  be  brought  to  the  attention 
of  and  made  available  to: 

(1)  Each  employee  at  the  time  of  issu¬ 
ance  and  at  least  annually  thereafter; 
and 


(2)  Each  new  employee  at  the  time  of 
employment. 

(b)  The  Assistant  Attorney  General  In 
charge  of  the  Office  of  Legal  Counsel, 
designated  as  Department  Counselor  in 
accordance  with  8  735.105  of  Title  5  of 
the  Code  of  Federal  Regulations,  and, 
subject  to  his  supervision,  such  deputy 
counselors  as  may  be  designated  to  assist 
him  in  accordance  with  the  aforesaid 
regulation,  shall  provide  legal  advice, 
guidance  and  assistance  with  respect  to 
the  interpretation  of  this  part  and  in 
matters  relating  to  ethical  conduct,  par¬ 
ticularly  matters  subject  to  the  provi¬ 
sions  of  the  conflict  of  interest  laws  and 
Executive  Order  No.  11222  of  May  8, 
1965. 

This  order  was  approved  by  the  Civil 
Service  Commission  on  December  28, 
1965,  and  shall  be  effective  upon  pub¬ 
lication  In  the  Federal  Register.  This 
order  supersedes  Order  No.  300-63. 

Dated :  December  28, 1965. 

Nicholas  deB.  Katzenbach, 
Attorney  General. 

Appendix 

[H.  Con.  Res.  No.  175, 85th  Cong  ] 

Cook  of  Ethics  for  Government  Service 

Resolved  by  the  House  of  Representatives 
( the  Senate  concurring) ,  That  It  Is  the  sense 
of  the  Congress  that  the  following  Code  of 
Ethics  should  be  adhered  to  by  all  Govern¬ 
ment  employees,  Including  officeholders: 

CODE  OF  ETHICS  FOR  GOVERNMENT  SERVICE 

Any  person  In  Government  service  should : 

1.  Put  loyalty  to  the  highest  moral  princi¬ 
ples  and  to  country  above  loyalty  to  persons, 
party,  or  Government  department. 

2.  Uphold  the  Constitution,  laws,  and  legal 
regulations  of  the  United  States  and  of  all 
governments  therein  and  never  be  a  party 
to  their  evasion. 

S.  Give  a  full  day's  labor  for  a  fuU  day’s 
pay;  giving  to  the  performance  of  his  duties 
his  earnest  effort  and  best  thought. 

4.  Seek  to  find  and  employ  more  efficient 
and  economical  ways  of  getting  tasks  ac¬ 
complished. 

5.  Never  discriminate  unfairly  by  the  dis¬ 
pensing  of  special  favors  or  privileges  to  any¬ 
one.  whether  for  remuneration  or  not;  and 
never  accept,  for  himself  or  his  family,  favors 
or  benefits  under  circumstances  which  might 
be  construed  by  reasonable  persons  as  In¬ 
fluencing  the  performance  of  his  govern¬ 
mental  duties. 

6.  Make  no  private  promises  of  any  kind 
binding  upon  the  duties  of  office,  since  a 
Government  employee  has  no  private  word 
which  can  be  binding  on  public  duty. 

7.  Engage  In  no  business  with  the  Gov¬ 
ernment,  either,  directly  or  Indirectly,  which 
Is  Inconsistent  with  the  conscientious  per¬ 
formance  of  his  governmental  duties. 

8.  Never  use  any  Information  coming  to 
him  confidentially  In  the  performance  of 
governmental  duties  as  a  means  for  making 
private  profit. 

8.  Expose  corruption  wherever  discovered. 

10.  Uphold  these  principles,  ever  conscious 
that  public  office  Is  a  public  trust. 

Passed  July  11,  1068. 

[Fit.  Doc.  05-13995;  Filed,  Dec.  30,  1965; 

8:45  am.] 
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